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GREETINGS,  
MEMBERS!

C H A I R M A N ’ S  L E T T E R

BY TYLER MISEL, 
SEPA CHAIRMAN

>> I sincerely hope everyone enjoyed Santee in South Carolina this year. It 
sounds like it was a rousing success.

As we go into hurricane season, here in the Southeast, as all times of year, it’s good to 
review your crisis management policies and procedures. Incidents and accidents hap-
pen. It’s always good to have a solid policy in place, and to actually follow it. PERC 
has some high-quality material to get you started if you need to develop or enhance 
your procedures. A quick glance at their information-gathering steps are to ask these 
questions and any similiar questions that may be relevant:

1)	 What happened?

2)	 How dangerous or serious is the situation?

3)	 What is involved in returning the situation to normal?

4)	 How long will it take?

5)	 Will there be any danger during the resolution or afterwards?

There are a number of steps that PERC recommends you go through in the develop-
ment of your policy.

As I close out this month’s letter, I want to remind you that the open board meeting is 
later this month in Asheville, North Carolina. I hope to see you there.

Thanks!

Tyler Misel 
SEPA Chairman

P R E S I D E N T ’ S  L E T T E R
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SEPA News carries authentic notice pertaining to the activities of the 
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the Officers, or the Membership.
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BY JOHN R. JESSUP, 
SEPA PRESIDENT/CEO

D E PA RT M E N T S  

N AV I G AT I N G  A  C R I S I S  
D U R I N G  H U R R I CA N E  S E A S O N
August Hurricane: A hot August ended with 
our industry dealing with Hurricane Idalia, 
which impacted SEPA members in Georgia, 
South Carolina, and North Carolina. We were 
able to secure hours of service waivers from 
all three Governors for all three states before 
the storm arrived on August 30. SEPATEC 
and SEPA Staff and Committees have been 
busy getting ready for the next term of classes 
starting September 25, as well as our Fall 
Board Meeting in Asheville, North Carolina, 
from September 17–19.

SEPA Board Moves: The recent addition 
of Eric Taylor (Palmetto Propane Fuels 
& Ice) to the SEPA Executive Com-
mittee as SEPA Treasurer left an 
open position on the SEPA Board. 
SEPA Chairman Tyler Misel 
appointed Donald Godfrey 
(James Oxygen) to be the 
new Chair of the SEPA 
Safety and Education 
Committee, and 
Charles Breland 

(Lower State Gas Co.) as the new SEPA 
Governmental Affairs Chairman.

Crisis Management: Don’t get 
caught unprepared if you have an 

emergency and a news van pulls 
up in your parking lot. Here 

are some media tips to keep 
in your top desk drawer 

that's worth reviewing 
before you talk to 
the media.

WHEN SPEAKING WITH A REPORTER, DO:
• �Discuss all interview requests and other media opportunities  

with your communications department (if you have one).
• �Identify your audience(s) and prepare in advance several  

“message points” that you wish to convey.
• �Anticipate tough questions and prepare ahead of time.
• �Begin the interview with your key messages.  

Repeat them at every opportunity.
• �Assume that everything is “on the record.”  

If you do not want to see a comment in print, do not make it.
• �Keep your answers as brief as possible.
• �Leave or offer to send related published materials.  

Follow up if a reporter requests additional information.
• �Remember that you know more about the subject than the  

reporter does. Speak in normal tones. Relax. Be yourself.
• �Protect your credibility and the credibility of your institution.  

If you are not sure how to answer a question, ask the reporter  
if you can call back with a response.

• �Set a time limit for the interview, but allow for flexibility.
• �Develop relationships with reporters with whom you  

would like to work again.
• �Anticipate media opportunities. Alert industry members, the Propane 

Education & Research Council (202-452-8975), and the National Pro-
pane Gas Association (202-466-7200) about the publication of the article.

WHEN SPEAKING WITH A REPORTER, DO NOT:
• �Speculate or answer hypothetical questions.  

Rather, avoid questions that begin with “what if.”
• �Answer every question. Do not allow yourself to be drawn  

into a subject that you are not prepared to discuss. Instead,  
bridge back to your key messages.

• �Use heavily technical language or jargon.  
Instead, learn how to deliver complex issues in clear, simple terms.

• �Let a reporter bully you into an interview or let the reporter’s deadline 
dictate the timing of an interview. Rather, schedule the interview for a 
time when you can be best prepared.

• �Lose your cool. It never pays to argue with a reporter.
• �Guess, exaggerate, or underestimate the media; they will find you out. 

Instead, assume that the reporter will interview others to corroborate 
your statements.

• �Volunteer negative information. Rather, let the other side make  
its own case.

• �Break promises. If you say that you will follow up, do so or your  
credibility and that of your institution will be compromised.

Thank you,

John Jessup
SEPA President and CEO

M E D I A  DO’S  A N D  DON’TS
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>> I will touch on some of the changes 
coming in the next edition of the LP-Gas 

Code. These changes have not been covered in this 
magazine’s last couple of issues. These statements are 
the opinion of a North Carolina enforcer. I don’t know 
what the South Carolina or Georgia enforcers may 
have to say about these items.

The softbound printed 2024 LP-Gas Code is shown 
on nfpa.org to be available on October 20, 2023. 
The cost is $98.00 for nonmembers and $88.20 for 
NFPA members. Electronic copies (PDFs) will not be 
available. There are several electronic options, such 
as the National Fire Codes Subscription Service and 
NFPA LINK®. The 2024 handbook is coming, but its 
availability and price have not been announced.

Our standard policy is to start enforcement according 
to the new code on January 1 after its release. Howev-
er, it may be used immediately upon issuance about 
September 1. We’re counting on that for some re-
quirements, such as our interpretation for excess-flow 
valves at pipe-size reductions. Dealers and installers 

may use the new requirements immediately, such as 
for protection from vehicles for dispensers. If you plan 
to choose this option, please inform us when you sub-
mit plans for bulk plants or license new dispensers.

Now, some changes. A new section 4.10 lists require-
ments for emergency remote shutdown devices. These 
requirements were previously scattered through the 
code where the devices involved were described and 
were sometimes inconsistent. Now they’re in one easy-
to-find place and consistent. There is one remaining 
stray in 6.28.3.10.2, where the dispensers’ minimum 
distance is reduced to three feet.

Hose requirements for dispensers (quality, care, 
and length) have been moved from the vehicle fuel 
dispenser requirements to the general requirements to 
clarify that they apply to all dispensers. (6.28.3.20)

Parts of section 6.31, Alternate Provisions for Instal-
lation of ASME Containers, have overgone a general 
overhaul, especially in 6.31.5, Low-Emission Transfer. 
The wording in previous editions required any site 

  MORE ABOUT THE    MORE ABOUT THE  
  CHANGES COMING IN THE 2024    CHANGES COMING IN THE 2024  

LP-GAS CODELP-GAS CODE

BY RICHARD FREDENBURG, 
NORTH CAROLINA 
DEPARTMENT OF 
AGRICULTURE AND 
CONSUMER SERVICES
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with low-emission nozzles to be labeled 
as a low-emission site. That was not the 
intent. The reason for a low-emission site 
is to claim reduced separation distances for 
points of liquid transfer from buildings, 
property lines, places of public assembly, 
and public ways. The new code will let sites 
with low-emission connectors choose to be 
a low-emission sites or not as long as the 
other conditions are met. After all, there 

Scan the code to read now.

Get mobile access to this 
issue and all previous 
issues to read at any time.Take your magazine 

TO GO!

are certain activities, such as filling non-
low-emission containers or verifying that 
the stop-fill device on vehicles is working 
properly, that cannot be performed at 
low-emission sites.

A requirement first seen in the 2020 edition 
has been modified. “Examining the face seal 
for defects” before filling a cylinder has been 
changed to “visually inspecting for visible 
damage.” (7.2.2.7) The annex material has 
been updated in text to show a picture of an 
additional example of damage.

It looked for a while that wheel stop re-
quirements would be significantly eased. 
Then the committee was shown a study 
with wheel stops deployed for trucks 
parked or making deliveries on hills with 
icy or other slick conditions. The com-
mittee decided to keep the wheel stop 
requirements and to explain in the annex 
that deployment should be modified in 
slick conditions. In these conditions, place 
both wheel stops on the downhill side of 
free-wheeling (not braked) wheels. The 
tires need to be able to roll up on the wheel 
stops slightly to make them more effective. 
This will necessitate using metal spiked 
wheel stops instead of hard rubber.

Another truck-related change is a new 
requirement in section 9.4.3.10 to have a 
listed quick-acting shutoff valve at the end 
of the delivery hose when filling cylinders. 
Any minor delay in closing the valve, such 
as turning a hand wheel, can quickly reduce 
the vapor space in a cylinder not equipped 
with an overfill prevention device (OPD). 
It has also been shown that the high flow 
rate and pressure from a truck delivery can 
overwhelm an OPD, allowing the cylinder 
to become liquid full. This problem also ap-
plies to small ASME tanks mounted on RVs 
and commercial trucks, but the code hasn’t 
addressed those yet. Be sure to use the bleed 
valve on these small containers.

These, and the topics described in pre-
vious months’ articles, are all significant 
changes. There are also wording and detail 
changes in the new code that don’t change 
requirements but may modify something 
you have. Be sure to check those topics 
where you are involved.

If you have questions, please contact me 
at 984-236-4752 or richard.fredenburg@
ncagr.gov to see if your inspection has been 
processed again.
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C L E A N TA L K  

>> Every child deserves a safe, clean, healthy 
ride to and from school. It’s generally 

understood that the best way to provide that ride is 
not with the dirty diesel buses most adults had ridden 
to school in; however, many children around the 
country are still being transported by diesel buses for 
lack of affordable options.

As a school superintendent serving a tight-knit rural 
community in Tuscola County, I care deeply about 
doing what’s right for our students and being a good 
steward of taxpayer dollars. How do school leaders 
across the U.S. thread this seemingly impossible nee-
dle? Electric buses are one option, as are compressed 
natural gas buses.

Another alternative fuel option every rural school 
district should be aware of is propane autogas.

This year, 100% of our routes will be near-zero- 
emission propane powered, and they will save our 
rural district substantial taxpayer dollars. We leased 
six new propane buses and locked in a two-year con-

tract at $1.50 per gallon of propane, a 62% savings 
over our equivalent diesel cost. It makes budgetary 
planning much easier when we know what our on-
going fuel costs will be. Further savings come from 
streamlined maintenance on the buses. Propane 
removes the complexity and cost of after-treatment 
measures required with diesel; since the fuel is so 
clean, it doesn’t require additional fluids or filters.

Propane — which is classified as a clean energy 
source — is a recycled, reclaimed, recovered, re-
processed energy product that would go to waste if 
it were not salvaged from other energy processes. 
Propane buses eliminate the black smoke from a die-
sel tailpipe and dramatically reduce nitrogen oxides, 
known triggers for asthma, bronchitis and other 
respiratory problems.

Georgia State University researchers linked lower- 
emission bus exhaust to improved academic per-
formance, and a study by West Virginia University 
showed propane school buses reduce harmful nitro-
gen oxides by 96% compared with diesel.

BY TODD MOUW, 
PRESIDENT, 

ROUSCH CLEANTECH

BY SHONA VENNEVY 
DISTRICT SUPERINTENDENT, 

KINGSTON COMMUNITY SCHOOL DISTRICT 
TUSCOLA COUNTY, MICHIGAN

Our Propane School Buses  Our Propane School Buses  
Are Making the Are Making the GRADEGRADE

“ This year, 
100% of 

our routes will 
be near-zero-
emission propane 
powered, and 
they will save 
our rural district 
substantial 
taxpayer dollars.
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Michigan communities in Detroit, Livo-
nia and Waterford have all benefited from 
their school districts operating propane 
buses. And the impact on those taxpayers 
cannot be understated. With districts like 
ours managing tight budgets, the savings 
provides the best of both worlds — cleaner 
air and cost savings.

Those savings can go directly back into the 
classroom and enhance the quality of educa-
tion our children receive. In fact, according 
to the World LP Gas Association, if all the 
nation’s diesel school buses were converted 
to clean-operating propane, U.S. school dis-
tricts could hire more than 23,000 teachers 
with the savings.

Another aspect of the benefits of propane 
buses is practical: refueling. Not only is 
propane infrastructure the least expensive 
alternative fuel to install and maintain, 
but the footprint for an on-site propane 
refueling station is very small. It takes just 
minutes to fuel a propane bus, and their 
range is up to 400 miles on a single tank.

Propane buses also reduce noise levels. 
You can have a normal conversation with 
someone on a propane bus without having 
to talk over a diesel engine. Our drivers 
will be able to concentrate better on the 
roads, and there will be less unsavory noise 
in our community.

Propane buses are already here, with more 
than 22,000 operating nationwide, trans-

porting 1.3 million kids to school in 49 
states, including more than 500 on Michi-
gan roads. I encourage state school districts 
and bus contractors to take a vigilant look 
at propane buses.

Shona Vennevy is the district superintendent of 
Kingston Community School District in Tuscola 
County, Michigan.

Todd Mouw is the Executive Vice President of 
Sales and Marketing of ROUSH CleanTech, 
an industry leader in advanced clean vehicle 
technology. Mouw has more than two decades 
of experience in the automotive and high-tech 
industries. As former president of the NTEA 
Green Truck Association, Mouw helped set 
standards in the green trucking industry. To 
learn more, visit ROUSHcleantech.com.
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MIDYEAR  
UPDATE

M I DY E A R  U P DAT E  

PREGNANT WORKERS FAIRNESS ACT
Signed last December, this law took effect 
June 27. Briefly, the PWFA requires employ-
ers to consider employee and applicant ac-
commodation requests related to pregnancy, 
childbirth, or related medical conditions the 
same way you consider requests for accom-

modation related to disabilities under the 
Americans with Disabilities Act (ADA). 

It has long been our position that preg-
nant employees were already entitled to 
the protections of the ADA, so we will be 
watching to see if employers need to take 
any additional actions.

USE OF NON-COMPETE AGREEMENTS CHALLENGED
So far this year, two actions by government 
agencies have questioned the validity and 
use of non-compete agreements. In January, 
the Federal Trade Commission proposed a 
rule banning all such agreements, stating 
that their use “suppresses wages, hampers 
innovation, and blocks entrepreneurs from 
starting new businesses.” The target date of 
this rule has been pushed back to April 2024 
and will certainly face legal challenges that 
will almost certainly delay implementation.

Then at the end of May, the General 
Counsel for the National Labor Relations 
Board (NLRB) issued an opinion that many 
non-competes violate employee rights by 
limiting employees’ ability to negotiate for 
better wages, benefits, and other conditions 
of employment by removing their ability 
to use the threat of resignation as leverage. 
While we usually think of the NLRB as 
being involved with unionized employees, 
it was clear that the opinion also applied to 
non-union employees. Fortunately, man-
agement employees, who are more likely to 
have a non-compete agreement than front-
line workers, are probably not impacted by 
this opinion as the National Labor Relations 
Act does not protect them. 

The following is our mid-year overview of a new federal 

regulation regarding pregnant employees and new  

mothers, new opinions and proposed rulemaking  

regarding non-compete agreements, and an update on  

the items to watch in 2023 from the New Year bulletin.

BY SLOAN, MONTGOMERY, GREGORY & HALL, INC.
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The takeaway is that the use of Non-Compete 
Agreements is currently permitted in the 
Carolinas, Georgia, and Tennessee; however, 
it is clear that they have been losing favor in 
the courts for years. 

The fate of Non-Solicitation Agreements 
also appears to be up in the air, but not to 
the same extent. For now, it is generally ac-
ceptable to prohibit former employees from 
contacting company customers and clients 
for some time following separation.

UPDATES ON PREVIOUS ISSUES

INCREASE TO THE MINIMUM SALARY  
THRESHOLD FOR EXEMPT EMPLOYEES
The announcement of a proposed in-
crease to the minimum salary necessary to 
exempt an employee from overtime keeps 
being pushed back, with the latest target 
announcement date set for August. Even if 
the new threshold had been issued in the 
spring, as anticipated, the public comment 
period and the legal challenges would have 
pushed the implementation date into 2024. 
Given the ongoing delays, it is likely that 
any change will not take effect until well 
into next year.

INDEPENDENT CONTRACTOR STATUS 
There is no question that the IRS has 
become focused on employees it considers 
misclassified as independent contractors 
(IC) and paid by 1099 rather than through 
the payroll. In brief, the name says it all. 
The worker must be “contracted” to per-
form a specific job or service that is not 
performed by other employees and must 
have a significant degree of “independence” 
regarding how to perform this job or ser-
vice. As stated previously, it is reasonable 

ing unions or are approached directly by an 
applicant or current employee about creating 
a union, they should not say or do anything 
other than notify upper management.

FEDERAL LABOR POSTERS UPDATED
You have likely received solicitations an-
nouncing mandatory updates to the federal 
EEOC and Wage and Hour labor postings 
effective July 1, along with a minor update 
to the FMLA that does not require replace-
ment. If you wish to update, we have these 
posters available in a laminated all-in-one 
format for $25.00 plus postage.

HARASSMENT/DISCRIMINATION TRAINING  
AVAILABLE FOR MANAGERS AND EMPLOYEES
As a reminder, training on the topics of dis-
crimination and harassment is not mandatory 
in the Carolinas or Georgia at this time; how-
ever, many insurance carriers have made this a 
condition of having an Employment Practices 
Liability Insurance policy. In addition, the 
EEOC and the federal courts have clarified 
that employers who provide periodic training 
will be viewed more favorably when a charge 
of harassment or discrimination is filed.

The consultants at Sloan Montgomery have 
been conducting this training with clients 
for years. Contact our office for additional 
details and to obtain a quote on this service, 
which will be based on the number of ses-
sions and locations.

If you have questions regarding the topics 
covered in this information release, contact our 
firm, Sloan, Montgomery, Gregory & Hall, Inc., 
at 803-782-9246.

This bulletin is provided as a service to clients 
and is only to give information of a general 
nature. It is not intended as, nor should it be 
considered, legal advice or opinion. The infor-
mation provided in each bulletin is based on the 
guidance, rules, and regulations in place on the 
date listed on the bulletin.

to assume that any worker who does not 
clearly meet the narrow definition of an IC 
will be considered an employee by the IRS 
and other state and federal agencies.

INCREASED WAGE & HOUR ENFORCEMENT  
FROM THE DEPARTMENT OF LABOR
As expected, the 100 additional Wage and 
Hour investigators hired and trained last 
year are now in the field. Although not 
required or publicized, the Division will 
typically pick an industry each year to pro-
vide extra scrutiny, and home health care 
and companionship services appear to be 
the target in 2023.

UNION ORGANIZING IN  
SMALL BUSINESS UNITS ON THE RISE
The NLRB continues to issue rules and 
opinions, making it easier for unions to 
get a foot in the door of small businesses 
and individual units of larger companies. 
Starbucks continues to be the one to watch 
as more than 300 stores have voted unions 
in, but none have negotiated a collective 
bargaining agreement yet as the company 
has the resources to push back.

Ensure your managers and supervisors un-
derstand that if they hear any gossip regard-
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SC Marketer Appreciation-Propane Training

Eric Taylor Welcomes Everyone

Eric Taylor & Richard O’Sheal

Kevin A. Shwedo, Executive Director of the SCDMV

SC Membership Meeting

Bruce Swiecicki, NPGA

Service Tech Training

Cody Reeves Presenting for RegO

SANTEE, SC
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Eric Taylor SC Membership Meeting

SC Membership Meeting

Richard O’Sheal

Patrick & Rex Kneece

Kate Gaziano, NPGA SC Propane Training Day 

Bruce Swiecicki

John Jessup

Ray Carver

Service Tech Training
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Guitar Picking

Robbie Warren

Sporting Clays Sporting Clays

Dugger Rimmer
Kevin A. Shwedo,  
Executive Director of the SCDMV

Eddie Waldrop Justin Barfield

Katie Warren

Michael McFadden

Robbie Warren – 
Sporting Clays Winner
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>> Last month, we provided an update 
on a few employment-related 

actions taken by Congress and the Adminis-
tration. This month, we look at the U.S. 
Supreme Court (SCOTUS) decisions that may 
impact the workplace.

RELIGIOUS DISCRIMINATION  
PROTECTION EXPANDED
In Groff v. DeJoy, the court ruled that a 
Christian postal worker could not be forced 
to work on Sundays. This, in itself, was not 
unexpected as it has long been considered a 
reasonable accommodation in most cases to 
make schedule adjustments around an em-
ployee’s Sabbath or a religious holiday. The 
significance of this case is that the Court 
raised the level of what can be considered 
an “undue burden” on the employer.

An employee’s request for reasonable 
accommodation can be denied if it will 
place an “undue burden” on the employer. 
With religious discrimination, the stan-
dard prior to this case was that anything 
resulting in more than a minimal disruption 
could be considered an “undue burden” 
on the employer. This decision has raised 
this threshold to “will result in substantial 
increased costs.”

It will take years for the lower courts to 
determine what constitutes illegal religious 
discrimination under this new standard. 
However, one thing is clear. In this particu-
lar case, SCOTUS gave little consideration 
to the effect on other employees of having 
to work additional Sunday shifts in the 
plaintiff ’s absence. There could also be an 
impact on dress codes, religious displays at 

work, and even vaccination requirements, 
should that become an issue again.

The other decision regarding religion, 303 
Creative v. Elenis, centered on a website 
designer’s religious and free speech right not 
to create a wedding website for a same-sex 
couple versus Colorado’s anti-discrimination 
law. The Court ruled in the plaintiff ’s favor 
stating that her federal free speech rights 
took priority over state law. 

There is no consensus as to what this decision 
means going forward. On its face, it appears 
to be limited to the development of creative 
goods by an employer, not necessarily an 
individual employee of the company. In this 
case, the individual being asked to develop the 
website was the owner of the company. There 
is no indication that the same protection 

SUPREME COURT DECISIONS COULD IMPACT THE WORKPLACE; 
UPDATED I-9 ISSUED BY SLOAN, MONTGOMERY, GREGORY & HALL, INC.
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Following the SCOTUS decision, Attorneys 
General in 13 states, including South Caro-
lina and Tennessee but not North Carolina 
or Georgia, sent a letter to the CEOs of the 
100 largest U.S. companies informing them 
that any future race-based decisions or 
programs could be legally problematic. One 
thing that appears certain is that some state 
courts will lean toward applying this new 
standard to employers while others may not. 

PROPER PAYMENT OF A SALARY  
NECESSARY FOR OVERTIME EXEMPTION
In Helix Energy Solutions Group v. Hewitt, 
the Court ruled that very highly compen-
sated employees can still be eligible for 
overtime pay if they are not paid a proper 
guaranteed salary as defined under federal 
Wage and Hour regulations. As a reminder, 
a “salary” is defined as:

Being paid on a “salary basis” means 
an employee regularly receives a 
predetermined amount of compensa-
tion each pay period on a weekly or 
less frequent basis. The predetermined 
amount cannot be reduced because of 
variations in the quality or quantity 
of the employee’s work. 

There are situations where the salary can 
be reduced, but these are very limited and 
can be discussed on a case-by-case basis. 
The key takeaway from this is that no 
amount can be paid to an employee that will 
automatically exempt them from overtime if 
they are not paid on a proper salaried basis.

The two areas where mistakes are made are 
with improper deductions, as mentioned 
above, and with commission-based posi-
tions. Many highly compensated manag-

ers, especially in sales positions or retail 
companies, receive small base salaries or 
draws against the commissions that con-
stitute their primary compensation. This is 
acceptable as long as a minimum guarantee 
of at least $684.00/week or an equivalent 
bi-weekly, semi-monthly, or monthly 
amount is guaranteed, regardless of what is 
actually earned.

As always, be sure to contact us with any 
questions regarding proper salary payment.

***NOTE: The above only refers to the min-
imum guaranteed salary that must be paid 
to an exempt employee and not to the duties 
test that must also be satisfied.

A NEW I-9 FORM ISSUED
On August 1, the Department of Homeland 
Security issued an updated version of the 
I-9 form. I9-FRM-Flexibilities-OMBRe-
view-08012023-ENG-AF.pdf (uscis.gov) 
Use of this revised form must begin no 
later than November 1, 2023. Additional 
details on changes to this form and the 
completion process will be covered in a 
separate Management Information Bulletin 
later this month.

If you have questions regarding the topics cov-
ered in this information release, contact our 
firm, Sloan, Montgomery, Gregory & Hall, 
Inc., at 803-782-9246.

This bulletin is provided as a service to clients 
and is only to give information of a general 
nature. It is not intended as, nor should it be 
considered, legal advice or opinion. The infor-
mation provided in each bulletin is based on 
the guidance, rules, and regulations in place 
on the date listed on the bulletin.

would have been afforded to an employee of 
a company who refused to work with a same-
sex couple, especially if instructed to do so by 
their employer. Once again, it will take time 
for the courts to sort this out.

DOES AFFIRMATIVE ACTION DECISION IN  
COLLEGE ADMISSIONS AFFECT EMPLOYERS?
Rulings in Students for Fair Admissions 
v. Harvard College and The University of 
North Carolina effectively ended affirma-
tive action programs in college admissions. 
While these decisions do not directly affect 
employers; they have emboldened many 
states to caution that the use of race in any 
employment decisions, even to the benefit 
of traditionally disadvantaged groups, may 
potentially conflict with the Supreme Court 
decision and result in legal action.
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G O L F  TO U R N A M E N T  W I N N E R S : S C  M A R K E T E R  A P P R E C I AT I O N  DAY  –  S A N T E E , S C . 

P R O PA N E  T R A I N I N G  DAY  I N  S A N T E E , S C  W I T H  1 0 5  T E C H N I C I A N S  

Kate Gazaino, Director, Regulatory  
Affairs & Associate General Counsel

Bruce Swiecicki,  
VP, Chief Technical Advisor

Congradulations to Our Winners! 

Stephen 
Lever

Mike 
Rutherford

Rhett  
Still

Christian 
Battle
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S U S TA I N A B L E  F L E E T  T E C H N O L O G Y  C O N F E R E N C E  &  E X P O  I N  R A L E I G H , N C  

This picture is from a site that must remove a side panel from their dispensing canopy so the operator 
can see the Emergency Shutdown device. I am not sure how they will get to it if it needs activating or 
how they will fight any fires that need fighting. This is a clear case of neither of them being readily 
available. I can’t point to a requirement in NFPA 58 requiring the fire extinguisher to be readily available, 
but I can the Emergency Shutoff. Maybe NFPA 10, Portable Fire Extinguishers, has something.

WHAT’S 
WRONG
WITH THIS
PICTURE?

David Donahue & John Jessup

David Donahue & Happy Fox Stephen Whaley (center) with PERC and John Jessup (right) talk Autogas



Your generous 
support made this 
publication possible.

to our advertisers!

Thankyou
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